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INTERNAL/EXTERNAL JOB POSTING

Position:	Case Manager (Auntie)
Classification:	Full-time Term (3 months) Monday-Friday 8am-4pm		
Location:	Ongomiizwin Ikwe
Salary:		$22.23
Posting Date:	September 21, 2026	Closing Date:     September 30, 2026 @ 4pm

Position Summary:
We are seeking a compassionate, responsible, and organized Case manager for a 3-month term, (possibly longer) in a specialized residential program supporting three high-risk teenage girls, currently in the care of CFS.
The youth in this home have experienced sexual exploitation, trauma, addictions and complex emotional and behavioral needs. The Case Manager is responsible for developing and following through with Care Plans for each youth in the home and to provide direct care for the youth as required. The Case manager plays a critical role in providing consistent supervision, emotional support, safety planning, and trauma-informed care within a caring, supportive, non-judgemental, culturally appropriate home.

The successful candidate will meet the following conditions of employment:
· Be legally entitled to work in Canada;
· Produce satisfactory background checks;
· Have a valid class 5 Driver’s license;
· Be physically capable of performing all duties;
· Have current First Aid and CPR Level C Certification.

Furthermore, the successful candidate will have the following qualifications:
· Experience working with high-risk youth
· Strong understanding of trauma-informed care and harm-reduction approaches;
· Be able to maintain program forms and to ensure logs, medication/MAR forms, Incident Reports, Missing Person Reports, and documentation on suspected predators are properly completed;
· Ability to ensure that all appointments are scheduled for each youth as required;
· Ability to establish strong, working relationships with the Placing Agency Workers, and other collaterals such as school, police, and probation;
· Ensure youth receive their allotted clothing and personal allowance and maintain records regarding this
· Demonstrated ability to be punctual, organized, consistent and to show initiative;
· Strong crisis management and de-escalation skills; 

Employment equity is a factor in selection. Preference will be given to persons of Indigenous heritage.

Please direct your resume with cover letter and current criminal record check including vulnerable sector search from WPS, issued within 3 months to our H.R department at hr@bluetfc.com
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